Career Kext Not Loaded?

Finding the Right Drivers for Your Growth

Andrina Kelly
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Start With Why
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Craving something more



Why do you
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Growth is not
Linear




DevOps

UX
Service
Technician
Product &
Data Strategy
Mac
Admin _
Professional
Services

Record Label
Office Manager






What’s
pushing you?




What’s
pushing you?

Misalignment Boredom

Frustration
Lack of Recognition Organizational Inertia

Burnout












What’s pulling
you?

Curiosity Growth

Impact
Inspiration Alignment

Autonomy
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Not knowing if my Coaching someone
work is valued into a
breakthrough

Constant context Getting to shape
switching with no messy ideas into
space to think something real

Leading initiatives Spotting patterns
with lack of clarity on no one else sees
org direction
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Autonomy
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Leadership
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Thinking
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Where’s the
documentation?



A
README.md



People are
Complicated



Mlake the
Implicit Explicit




The Clarity
Section




Address Your
Friction Points




The Impact



Steal This Format
(They Said It Was Fine)




So What Now?






Autonomy
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